Ken Forrester

 (954) 722-754

PROFESSIONAL EXPERIENCE
1994 to Present  A.W. Forrester Co.     Tamarac FL
Manager Director
Founder of this boutique executive recruitment firm with specialization in the Human Resources Consulting arena.  Charged with new business development responsibilities for all line of recruitment services. Other responsibilities include:

· Consult with clients/hiring managers to determine job specifications, skill-set requirements, compensation objectives, career progression within the division and other attributes to effectively market the job opportunity to qualified candidates
· Develop marketing strategies to source applicants utilizing internal capabilities and external electronic recruitment tools including social networking job boards, referral programs and variety of Internet related venues. 

· Initiate dialog with prospective candidates to determine skill-set, motivation, and other qualifications that match the specific requirements of a job opportunity. 

· Pre-screen and select finalist candidate for interviews.  This involves providing managers with key information regarding candidate’s experience, accomplishments, personality as well as candidates’ compensation expectations, there by assisting the manager in expediting the selection process. 

· Interact with vendors in evaluating applicant tracking systems, assessment testing tools, background checking and interactive career website development.
· Train Recruiters on effective recruitment techniques, with objectives of process efficiencies, quality of hire and other metrics that improve a positive candidate experience during the selection process.
· Consult to employers on best practice talent acquisition and retention strategies to increase internal recruiter productivity and effectiveness.
1992 to 1994    Waterford Executive Group     Winfield IL

Senior Recruiter
· Started the health benefits recruitment division for this boutique search firm.
· Developed a database of health intellectual talent consisted of Actuaries, Underwriters, Sales and Consultants through networking and telephonic direct methodologies.
· Developed relationships with hiring managers in promoting our recruitment services.
1990 to 1992   Search Centre, Inc.     Downers Grove IL
Recruiter

· Developed recruiting and networking skills via cold calling perspective applicants to meet job specification.
· Received “Rookie of the Year” and “Top Recruiter” awards.

1984 to 1990   MONY Financial Services   Itasca IL

Sales Representative
Responsibilities included sales and service of insurance and investment services.    

· Marketing - solicited small business owners, evaluate prospects, design custom presentations. 

· Sales - closed each sale through dedicated support, industry knowledge and advanced sales techniques.

· Retention - sustained high levels of persistency through on-going, value-added services and relationship building.

· Profitability - continual, detailed analysis of each case to ensure maximum profit/returns.

EDUCATION

BS Marketing   Northern Illinois University   DeKalb IL
