CURRICULUM VITAE
Mr Adonye Orumbie

Date of birth:
15th August 1974.
Mobile
07539 51 49  49.
Nationality:


British.

Marital Status:

Married with 3 children
Address:


Catford, London.

Interactive CV:

http://www.doyoubuzz.com/adonye-orumbie 

Email


adonye@gmail.com
Seeking opportunities preferably within a PMO Team. Great interest in Business Change, SaaS systems, Transformation and Integration programmes.
Why you should hire me?
I have been an asset to every company that I have worked for and I have a great sense of belief in my ability to play a vital role in bringing any project to its natural and successful completion.
PROFILE

A confident, energetic and ambitious individual with a history of making major positive contributions to projects and working with and supporting teams to produce significant results. A competitive, resourceful and flexible individual I strive to over achieve when set goals. I am an effective and persuasive communicator at all levels (Heads of Departments, Programme Directors, Client senior managers, Workstream managers and Team members), with a good sense of humour with a proven ability to motivate and inspire my peers.  Not a stranger to hard work, I am totally dependable, efficient and committed individual whose objective is to forge a successful and long standing career.  
sKILLS / ATTRIBUTES:
Diligent, capable, enthusiastic, dedicated Individual able to bring the following qualities to any project:

· Team building – Leadership. Excellent planning and organising skills.
· Seasoned consulting and negotiation skills. Ability to achieve buy-in from clients and colleagues alike.
· IT Recruitment and Resource allocation.
· Over a decade thriving in highly pressurised environments where the focus is on delivery and achieving deadlines and meeting the requirements/targets set by my managers.
· High integrity and honesty; ethical and socially aware with a “Half Full” mentality.

· Ability to work effectively under pressure and quickly understand and interpret complex information. 

· Professional attitude and meticulous attention to detail, effective minute taker.
· Good approach/understanding to the delivery and tracking of project benefits.
EDUCATION

1994 – 1997
South Bank University



BSc Combined Honours – Management Studies & Product Design.  Second Class Degree
1992 – 1994
Croydon College



A Levels:
Economics, German & Sociology.

1990 – 1992
Haberdashers’ Aske’s Hatcham Sixth Form.



A Levels:
Art & Design (Fine Art), German.



AS Level:
Mathematics.

1985 – 1990
Haberdashers’ Aske’s Hatcham Boys School.

GCSE’s:
9 including German (A), Design & Communication (B), Mathematics, Economics, Art & Design, English Language, English Literature.

LANGUAGES:

Good understanding of the German language, reading and writing (not fluent).

Basic understanding of the written and spoken Dutch language.

PERSONAL SUMMARY:
· 12 years IT Recruitment experience and 2 years Pharmaceutical experience.
· Business relationship maintenance and improvement.

· Strong knowledge and working experience of EU countries.
· Great interest in RAID, MS Project, PowerPoint and SharePoint.
CAREER / WORK EXPERIENCE:
December 2013 – Present

Currently Available

· Completing personal projects including finishing my book “Think – Thought Of The Day”, organising a 500+ ticket Charity Gala to build schools in Africa, and embarking on PRINCE2 qualification.Completing personal projects including finishing my book “Think – Thought Of The Day” and embarking on PRINCE2 qualification.

July 2012 – December 2013

DP Connect IT Solutions 

Team Lead / Senior Consultant

Headhunted for this role:

· Responsible for setting up and growing the SaaS/ERP/CRM team; in particular Workday HCM market.
· Placement of high level PMO candidates.

· Meeting set sales targets and RFP deadlines.

· High level contract negotiation.
· Worked with existing managers, completing and revising recruitment plans.

· Analysing and reporting market trends.

· Resolving resource allocation issues for multi-national clients.

· Supporting team members and management on a number of sales related initiatives.
· Budget planning, preparation of costings and related documentation.

· Monitoring the overall Program schedule.

· Generating, updating and improving project strategies and methodologies.

· Initiating the tracking process for setting up new starters.

· Ensured that purchase orders were received, ensured suppliers are set up on the bespoke system if not set up, liaising with supplier and contractors.
· Dealt with all Finance queries including raising PO’s, unpaid invoices and maintained an up to date finance system in the office.

· Working against project timescales whilst tracking key milestones and progress plans.

· Collaborating with stakeholders to define requirements and project risks.

· Chasing timesheet approval from Programme/Project Managers and working with the Finance Team to resolve any issues.

· Knowledge of internal recruitment laws and regulations especially in the DACH and Benelux regions.
· Team management and junior consultant mentor.
· Supporting clients in global HR/HCM Transformation projects.

· Ensuring that quality is consistent throughout the process.

· Involved in the recruiting and hiring internal staff for the Head office.

April 2011 – June 2012

Career break
Took a year out of the industry to spend time doing with my young family (3 children under the age of 6). 
April 2010 – March 2011

Intuition IT Solutions 

Partner

Headhunted for this role:

· Brought on board as a Partner in the ERP business to assist in expanding the existing PeopleSoft team and to increase the company’s European presence across the EMEA region.

· Concentration on the provision of ERP resources (PeopleSoft, SAP etc) in the EMEA region and beyond.

· Recruiting and hiring internal staff for London office.

· Working with programme/project managers in the delivery of programmes by supporting their delivery to cost, time and quality and by ensuring that they are managed in a controlled manner.
· Tendering and responding to RFP’s from multi-national companies.

· Maintaining project planning throughout the process.

· Providing the business owners meaningful and realistic plans in MS Office to enable them to monitor progress against tasks.

· Opening revenue streams with new clients in a challenging global market.

· Reacting to changes in European labour laws.

· Analysis, evaluation and monitoring of key performance indicators (KPI).

· Presenting to clients at programme Management/Board level.

· Championing the Intuition IT brand across EMEA.
· Ensuring that plans are accurate and operating standards are adhered to.

February 2009 – February 2010
Q4 Recruitment Consultancy
Associate Director
Headhunted for this role:

· Headhunted into Q4 as an Associate Director responsible for heading up all technical and functional ERP/CRM solutions across the EMEA region in addition to assisting in the placement of Senior Sales permanent staff across clients in the UK and EMEA regions, especially the DACH (Germany, Austria and Switzerland) regions.
· Tasked to establish and run a Contract business for a predominantly Permanent placement business.

· Utilised negotiations skills to bring in new business.

· Organised staff and provided Sales training on an ad hoc basis.
November 2007 – January 2009
Force 2000 Ltd UK (Part of Sennac) Sales Manager

Headhunted for this role:

· Headhunted with the remit to set up, open and run the London office to support the Dutch arm of the Contract and Permanent IT ERP/CRM Recruitment business.
· Brought in new clients and setting up Preferred Supplier agreements with European clients.
· Full office running responsibilities on a day to day basis.
· Responsible for hiring new consultants and other support staff.

· Setting up team meetings; sending out meeting requests, prepared agenda and minute project meetings.

· Working, forming, maintaining relationships and visiting/meeting clients in the UK, Switzerland, France, The Netherlands and Germany.

· Contract recruitment in the areas of ERP/CRM predominantly PeopleSoft, SAP, Siebel and Selligent.
· Developing new business opportunities and bringing new requirements and distributing them to fellow consultants.
June 2006 – October 2007
Hays Pharma formerly James Harvard      Snr Recruitment Consultant
Headhunted for this role:

· Senior member of the Pharmaceutical Data Management Team (Clinical & Biometrics).
· Part of team of 4 which produced profit of £850K in a period of 12 months.
· Placed 30 contractors in total (value £240K) at all the major Pharmaceutical clients in the UK.  
· Consistent revenue turnover and contractor maintenance and care. 
· Maintained all project plans, taking ownership and responsibility for the day to day running of projects tasks and issues escalation.
· Identifying and successfully headhunting potential good candidates.

· Setting up Preferred Supplier status with a number of world renowned Pharmaceutical companies.

· Clients included GSK, Roche, Eisai, Eli Lilly, Sanofi-Aventis, MSD, Pfizer, IPSEN, AstraZeneca, Johnson & Johnson, Amgen, Cancer Research, Quintiles, Serono and Novartis
Sept 2000 – May 2006
RDL Group Ltd (RDL Corporation, 1st IT People, M3 Group, SEC, Computer Personnel)
Dec 2001 – May 2006

1st IT People Ltd, London

IT Recruitment Consultant
· Focused on ERP/CRM IT Market (PeopleSoft, SAP, and Siebel) across all sectors and geographical locations.  
· Generating and qualifying leads.

· Expanding and networking within clients (landing and expanding).

· Involved in internal board level decisions which affected the company.
· Responsible for a number of successful Preferred Supplier List (PSL) applications for large multinationals as well as smaller entities.

· Dealing with Practice Managers, Project Directors, Programme Mangers and Project Managers on a daily basis.

· Realising, adapting and taking advantage of changes in the market and market forces.

· Secured placement of candidates in non European countries such as Singapore and USA.
· Populated and maintained the database from scratch with PeopleSoft candidates (over 3500).

· Very good knowledge of Contractor laws, Work Permits and Limited companies in many countries.

· Mentoring junior consultants and consultants, assisting with Database training and sales training.
· Involved in interviewing potential IT Recruitment consultants for the company.

· Made a number of positive suggestions which were implemented to increase the efficiency of the database.

· Day to day tasks include cold/warm calling, Lead generation, resourcing, Headhunting and Accounting.
· Revenue generation.

Prizes/Accolades:
· In 2004/5 I was the largest European contractor supplier for CSC, one of the largest consultancies in the world.

· Various performance related trips to Hong Kong, Czech Republic and Spain.

May 2001 – Dec 2001
RDL London, Blackfriars

IT Recruitment Consultant

· Moved to a newly set up office in Blackfriars as an Associate IT Consultant.  As a Consultant I focused on the European PeopleSoft IT Market. 
· Worked on Contract and Permanent IT recruitment roles.

· Used negotiation skills to close a number of high value contract deals.
· Built up rapport with a number of high end blue chip clients which led to securing exclusive agreements with important projects.
· Decision was taken to close the Blackfriars office due to the acquisition of the MSI Group (IT People, SEC, Computer Personnel), who already had a strong presence in London.  Offered the opportunity to stay in London and work for one of the companies, of which I chose 1st IT People.

· Ranked amongst top Sales consultants in a company of 140 Sales people.
Sept 2000 – April 2001
RDL Corporation, Woking

IT Resourcer

· Resourced candidates for Senior Consultants in Oracle, SAP, Project Management, PeopleSoft, Business Objects technologies.
· Day to day activities included qualifying candidates, Lead generation and conversion.   
· Worked on the German and Swiss markets, utilising my German language skills.
Jan 1993 - Aug 2000

Various roles
computer skills:

· Good knowledge of Microsoft Operating Systems such as Windows, XP, & Vista.
· Confident in using Microsoft programmes (Outlook, Word, Excel, and PowerPoint)
· Learning MS Project.

HOBBIES / INTERESTS
· Active member in the Local and Church community and served as a Council member.
· Youth Mentor and counsellor.
· Supervising Fund raising events and concerts.
· Heavily involved in the http://www.into-africa.org/ charity, tasked with organising large scale fundraising events with the aim of building schools and multi-purpose facilities in Ghana.

· Event Organisation and Management – From agenda development to issuing communications and presentation preparation. I have contacted, discussed objectives and booked guest speakers plus, I have successfully conducted negotiations with venue service providers.
· Participating in most sports (Football, Tennis, Running, Chess and Basketball).  
· Spending time with my wife and children.
